Deputy SecrecaryGeneral
Congress (NTUC)

“Singapore’s great strength in tackling these challenges
is the strong tripartite cooperation we have huilt
up overthe years. Because of the mutual trust and

understandi NE among the tripartite partners, we

are ahle to take a rational approach, and act togetherin
Singapore’s collective best interest. We must do our best

to consolidate & strengthen
this partnership.”

-Extracted from PM Lee Hsien Loong's e
May Day Message 20038




The NTUC 15 A national
fedemtwn of trade unions af
" workers in the industrial,

service and public sectors
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e O Outcomes of Tripartism

an NTUC initiative

Provides women with job opportunities to
Fﬂ enter or re-ehter the workforce

3l promoting flexible work arrahgements ahd

Enables women to remain in the workforce by
w
M2 work life integration

. 1 Provides a Voice for the concerhs of working

1 women

™ Develops and strengthen the |eadership
gl CaPaDbilities of women (eaders

ntuc

St i e Do

Women in Tripartism




women's
development

secretariat
an NTUC initiative

Tripartite Workgroup on Ehhancing Employment Choices for Women
Tripartite Workgroup on (Work Life Strategy

Provides women with Job opportunities

tO enter Or re-enter the workforce




As It continues inits offarts to at-
tract women pack 1nto the work-
force, the about movement has
gel itsell three key pr‘ffnrmance
jndicators for this year.

Even with the downiur. the
‘Nalional Trades Unon Congress
{NTUC) Wwomen s pevelopment
gecretariat plans t@ recruit 2,000
women this yearl through recTuit-
ment drives and job fairs-

And 10 make these fairs
more efficient. the secretarial

TODAY Pg6

NTUC 1o recruit 2,000 women through BackZWork

jobs, said NTUC deputy secretary
gcnr:ral Halimah yacob, who T
vealed these plans on Friday.
These drives will target house-
wives, |.'c1.n:uchn‘l. women, as well
as pmfesﬂuuah. managers and ex-
ecutives. Altogether, 2 320 women
were recruited through the Back-
2Work withU ipitiative |astyear and
2700 have been ecruited since the

the workplace. WDS is targeting

will introduc® pre-st reening

all registrants. g0 that they .0@@@?0 training wWith

be thanneﬂcd 1o the relevalit— % n -
o

__ axalisted) G400

_ -_f?. &

28 Feb ‘09

Dcwlopmem Agency and the
Employmem and Employabihw
|nstitute.

And 1O help retain working
wnmen,W‘lJS plansto get 100 com|
panies on poard this year to offe
more {ama'n,r-mund'ty programme
such as ﬂex‘.-wurk arrangemem
by conducting workshops and sem|
inars and getting firms 10 sha
their experiences-

To date. about 2,800 part-Uif

since the fund was jaunched

2007. LINYANGIN

: ) Women




Women lift employment
rates to 17-year high g2,

B By Aaron Low In Fact, the rosy pleture of |
the workforce was fal in
mikddle of this

this foes,

ay showed, -~
Some B35,000 wonien are now " ing; place- now =
in the market, compared cautious hiridg ontlook by co
B18,100 I Ao, T Iy due tp  ies, said Mr Paul Heng, m
the efforts by the Governm ing directar gl {
and the unions
en back to work.
More wo
ployed: Seven
between 25 and 54
up from just over six 120 & wee
ago, As such, | think next
The report, Singapore's Work-  be a lot worse and 1'm ¢
force 2008, also showed that ol nployment  figo
eT workers
employment.
employment ral those
aged 55 to 64 crept up by 1 per-
centage point bo 57.7 per cent.
n, was due T y
more older women finding fobs,
These gains pushed the em-
el nt rate for lo

ye

get mare wom-

Tam 3.1
quarter

ur!-b\-' half 2 d
77 per cent, This
1001, whe

ntage
5 the hi
data wa

5
28,000 households. in Jum 5
e \ :

Its data does not factor in the o wo
tmpact that the more recent cor- A 53 millien fund was also set
porate and financisl turmodl has  up by the Government to help
had on the economy, jobs and em-  companies facilitate flexible work
pleyment outlook, arpangements for wenmen.

Enables women to remain in the workforce

by promoting flexible work arrangements
ahd work [ife integration
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Funding up m

$8100,000

torplace
o

Grant Computation Amount;
o - 80% of actual project cost incurred, capped at
ity & 3 5810,000

+ Singapoeaans ardior Singapara PRS only Claim Regquistes
+ AQsd 30 and above « Dand HR tor MOM-bpproved Work-Life tramng

= Have not workod for 2t iBast 6 montns =
» Put in piace a HR poficy sndior
COP on tawdile wark srrangements and

» Communcsie the policy to relevant isff

COLNICEBE] o s
-ﬁmww I @ 584,200 for every worker recruited, capped at

« Workar has to be retainad for at lsast 2 monthe and
« Claim to ba submitied within 8 montha of appicatic
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The Flexible Workplace :
Optimising Business Performance throusg ife Ctrateg)
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Working s
women need
“more support

Singapore to leam L%, iy i
from Norway, i n and Koqua
Sweden, Denmai am|

THE working environment
5 il

the labour ma.rhel hr Wil
cent in Juno 2008 rum on, public policies and piy
pumi with 54.2 per cont in  grammes such as childca

males, wl\lrl\ was 55.6 per

facilities and a supporti)
corporate culture. famil

Thls was still lacking
will fesl more secure a

d . mmpurod h‘l\.h Seandinavi-

...‘ .((’\({)' t’ tll ) 5. Sweden had a ;umtv]:uuld nol need
Ll . If rsl per cent  give up their caroors,

k ‘j i ‘J'JI 'O“"f Denmark With 20} more chi
| had ?4 B per N'll and Mor-  eare cenbres expicled oy

1y the noxt five years, it see

! . g‘i ‘ﬁ"’(’a‘l it I ) Y N A 44 u:ﬂm:?r i!::: Singrpore will folld

the workforee can be re- Bul not all methods ¢

tained, said Lim Cheng be adapted, as the Scan
Teck, honorary treasurer of — navian countries impose

Singapore Nations) Employ-  high wxulwn I.\ - Supp
Ll Lamnilic
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Provides a voice for the concerns
Of working women




SERVANTS

onal Day Rally on 22 Aug 2004, in support of the Gavernment's
-family work environment, the Civil Service will be implermenting the

The Civil i | introduce a five-day workweelk arrangement to enable civil servants to spend
more tirme WPith their families and strike a better work-life balance, There will be no change in the
number of working hours and Government departments will continus to ensure that service standards

are raintained, Services to the, ; m.nf WMDDHI from Monday to
Saturday. Government dc—partr@@ Jdmj, A A 4 work arrangement can
do so from 1 Sep 2004. 6 E 3 E

(b) Equalisation of medical benefits for dependan@o! remale officers

Currently, male civil sery Q' W’W dependants, while
their fermale counterparts Teal PeEnerAU A e mE el s O =0 pace with the

trend that wormen are increasingly playing a larger role in supporting their families, the Civil Service
has revised its medical benefits policy,



















